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This year has started
off with some
excitement.

Message from the President

This year has started off with some excitement. We normally have our first of
two Member Benefit Orientations in February. This year we ran info some
challenges getting the event set up. First, we normally hold them at LLCC but
we ran into some scheduling problems and had to pick an alternate location.
We were able to secure a spot at Mary Cur’s office - lllinois Bankers
Association - but soon after sending the venue change announcement, we
learned that there was going to be a downtown rally with 5,000 expected
aftendees. Redlizing it would be a parking nightmare we scrambled for
another location. Membership Chair, Chris Marecki, graciously offered her
conference room at Bank of Springfield. Lucky for us, because it was the most
aftended Orientation ever and we have Chris to thank for that. She
personadlly invited several people to attend and one person already joined
the chapter...with others also wanting o join. Great job Chris!!

Our next big event is our Legislative Conference on Aprii 20 and 21 in
Springfield. This year we are partnering with the lllinois State Council of SHRM
to bring two days of legal updates and networking opportunities. This is the
first Legislative Conference that the State Council has held and we're
honored to partner with them. Day One will be presented by our Chapter.
We will have four speakers, lunch, and a late afternoon networking event.
Day Two is presented by the State Council. They are bringing in a Legislative
Representative from SHRM and are planning a visit to the Capitol. More
information on this event will be out soon - this is one event you won't want o
miss.

We're also in the planning stage for our Recognition event to be held on June
24th. This year it will be held at the lllini Country Club. This is the event where
we recoghnize our past board members for their contribution to the Chapter.
We also award the HR Champion, HR Professional, and Lifetime Achievement
winners. There's plenty of food, networking, and fun to go around — and it's
free to all chapter members.

We're just getting started...if anyone is interested in helping plan these events
or joining a committee, please let me know. We'd love the helpl!!
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Member Spotlight

Mary Torricelli is originally from the Springfield area and now resides in
Rochester. She is married with two sons who are very active in sports.
Mary obtained her PHR certification in January after participating in
the CIC-SHRM fall study group which she felt was instrumental in
preparing her for the exam.

She has 15 years of previous Human Resources experience, as a
recruiter in the headlthcare field and as an employee stock plan
administrator for a semiconductor company while living in Arizona.
Her family relocated to lllinois in 2005. She believes her past
experience has lent itself well to her career as a Benefits Specialist at
Nicoud Insurance Services where she is entering her third year of
service. A great deal of her time is spent assisting clients with
managing their group benefit plans.

“I believe that providing a comprehensive benefits package to
employees that aligns with an organization’s strategy at a reasonable
cost is a challenge for many Human Resource Managers.” The
soaring premiums for health care and uncertainty of the direction
that government will take in regards to employer health plans is a
deep concern for business large and small.

Definitely, the trend will be for employers to take a more active role in
encouraging a healthier workforce. Just last summer congress re-
infroduced legislation that would provide a tax credit for employers
that offered effective and comprehensive wellness programs. This
type of potential incentive along with the desire to control increasing
health costs, reduce long-term disability, and improve productivity
and presenteeism have employers implementing various levels of
wellness programs. An added bonus is that employer sponsored
wellness programs send an important message to employees that
their employer values their well-being.”

“I look forward to building my Human Resource knowledge and have
appreciated the assistance | have received thus far through the CIC-
SHRM. | am hoping to pick up golf this spring as an activity that my
husband and | can share.”
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Effective Practice Guidelines

If you are like most HR professionals, you probably lack the time to keep up with the latest
research findings in human resource management. Yet knowing which HR practices have been
shown by research to be effective can help you in your role as an HR professional. The SHRM
Foundation’s Effective Practice Guidelines are a series of reports that distill the latest research
findings and expert opinion into specific advice on how to conduct effective HR practice. They
are written in a concise, easy-to-read style to provide practical information to help you do your
job better.

The SHRM Foundation publishes new reports each year. One recent report is called
Employment Downsizing and Its Alternatives: Strategies for Long-Term Success. This report
recognizes that employment downsizing is a fact of working life as companies struggle to cut
costs and adapt to changing market demands. Based on the latest research, the report helps
managers consider the variety of short- and long-term costs of layoffs and effective
alternatives to downsizing.

Other ftitles in the series include Recruiting and Attracting Talent; Retaining Talent; Developing
Leadership Talent; Implementing Total Rewards Strategy; Learning System Design; Employee
Engagement and Commitment; and more. All of the titles are available as free .pdf downloads
under "SHRM Foundation Products" on the Foundation website (www.shrm.org/foundation). The
Effective Practice Guidelines series is made possible by your tax-deductible conftributions to the
SHRM Foundation.

News from the SHRM Foundation:
Submitted by
Vicky Fowler, SPHR, CIC-SHRM President Elect.

DON'T MISS the March SPEAKER

Please join us at the March membership meeting for “Ethics: The Fabric of Business — A case
Study of Lockheed Martin” presented by Donna Rogers, SPHR, of Rogers HR Consulting and State
Director-Elect of the lllinois State Council of SHRM.

In this age of accounting scandals and corporate wrongdoing, progressive organizations are
seeking ways to foster a more ethical corporate culture. This session profiles Lockheed Martin,
Inc. and explores their work in promoting ethics in the workplace.

Using the information from this case study, participants will network and share ideas how they
handle specific ethics issues, policies and compliance in their organizations in a roundtable type
format. Thus everyone will leave with ideas to improve the ethics policies and practices in their
own workplace.
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Upcoming Human Resource Training Events

The Central lllinois Chapter of SHRM is pleased to announce that we have partnered with Lorman
Education Services to bring you a 15% discount on all programs. We invite you to take advantage of this
discount in order to stay up to date on all aspects of our industry.

Visit http://www.lorman.com/training/SHRMCIC/ for a complete list of courses.
Please visit http.//www.lorman.com/training/SHRMCIC for a complete listing of courses. Register online or
call Lorman at 866-352-9539.

Teleconferences: Teleconferences:
Overcoming Employee Absenteeism and Tardiness Cha_nqes of Status Checklist
March 8, 2010 April 6, 2010

.. . . Mental Iliness and the ADA
Reports for Maintaining Compliance and Controlling Costs April 7, 2010

March 9, 2010

Tip Credit and Tip Pooling: FLSA Considerations and Limitations
Successful PTO Programs April 8, 2010
March 11, 2010

Talent Management: Best Practices to Retain Top Employees

. April 13, 2010
Form 5500 Reporting Update pn
March 12, 2010 Jeopardizing Exempt Status
April 14, 2010
How to Legally Handle Travel Pay
March 15, 2010 To _5 Joint Employer Questions Answered
April 15, 2010
Best Practices in Managing FMLA Leave Wellness Programs: Underlying Legal Requirements and Impact
March 18, 2010 Developments
April 16, 2010
Workers' Compensation: Return to Work Issues
March 19, 2010 10 I_Emplovee Handbook Mistakes You Can't Afford to Make
April 20, 2010
Screeninq.Agp.Iicants Using Social Networking Sites: Medicare Secondary Payer Act - Protecting Medicare's Interest In
Legal or Liability? Insurance Settlements
March 23, 2010 April 21, 2010
Enforcing Federal Garnishments Pav_—lfgrz—Pg(r)fo(;mance Redefined
March 25, 2010 April 22, 201
. Preparing for an Unemployment Compensation Hearing
Form 5500 Reporting Update April 23,2010

March 26, 2010
Wellness Programs: Underlying Legal Requirements and Impact

Health Savings Accounts De\l_?logments

March 31, 2010 April 27, 2010
Jeopardizing Exempt Status
April 28, 2010

Internet and Email: Monitoring Employee Conduct
April 29, 2010
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http://www.lorman.com/teleconference/385846?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385915?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386007?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385671?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385874?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385874?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385879?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385916?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386163?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385893?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385965?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386020?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385677?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385971?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385902?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385959?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385959?cd=16129:0:1:4:13&discount_code=Y6101017
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http://www.lorman.com/teleconference/385975?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/385972?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386017?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386178?cd=16129:0:1:4:13&discount_code=Y6101017
http://www.lorman.com/teleconference/386178?cd=16129:0:1:4:13&discount_code=Y6101017
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Save the Date!

Submitted by Cheryl Davis, PHR, Legislative
Chair CIC-SHRM

The 11% Annual CIC-SHRM Legislative
Conference will be held in conjunction with
the 1t Annual lllinois State Council
Legislative Conference on April 20" and
215, CIC-SHRM will host the conference on
April 20" providing four presenters focusing
on current legislative issues. Some of the
topics to be presented will be “Managing
Legal Issues in Employment”, “Making
Social Media Work for You—The Risks and
Benefits of Social Media”, “Maintaining
Positive Employee Relations in a Union Free
Workplace and other Labor Issues”, and
one other topic yet to be finalized. The
lllinois State Council will also be hosting a
networking event on the evening of the
20" to which the legislators will be invited
to attend. ISC-SHRM will host the 21st with
three presentations including one
presentation from National SHRM
Governmental Affairs Manager, Bob
Carragher. The program will end with a
statehouse tour on the afternoon of the 21+t
More details and registration information

will be sent to all CIC-SHRM members in

the next few weeks.

CIC-SHRM
Calendar

Luncheon Meetings

Third Wednesday of every other month.
Registration begins at 11:15 a.m.,
luncheon begins at 11:30 a.m. atf the
University of IL at Springfield. Meetings will
be held on the following dates:

March 17
May 19

July 21
September 15
November 17

Board Meetings

Second Wednesday of every month at
11:30 a.m. Meeting location fo be
determined.

March 10
April 7

May 12

June 9

July 14
August 11
September 8
October 13
November 10
December 8

;
;
;
;
;

All members welcome.

Special Events

New Member Orientation
> October 13

Annual HR Conference
> April 20/ 21

P.O. Box 2938; Sprindfield, IL 62708-2938
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Legislative/Legal Update
Submitted by
Cheryl Davis, PHR, CIC-SHRM Legislative Chair

DOL Issues Model Notice on Premium Aid Under
CHIP or Medicaid

Sidebar: HR's notice distribution decision

2/9/2010 By Stephen Miller

The US. Department of Labor (DOL) has issued a model notice to meet the requriement to inform employees of
opportunities for group health plan premium assistance under Medicaid or the Children's Health Insurance Program (CHIP)
in their state of residence.

The model Employer CHIP Nofice was published in the Feb. 4, 2010, issue of the Federal Register. A text version (MS-Word) is
available here.

The CHIP Reauthorization Act of 2009 (CHIPRA) requires employers offering group health plans to nofify employees of their
potential rights to receive premium assistance under a state's Medicaid or CHIP program. Employers may combine this
notice with other information (e.g., open enrollment materials). The requirement applies to employers with employees that
reside in any of 40 states that provide premium assistance.

As of Jan. 22, 2010, the following states offer one or more programs that meet this standard: Alabama, Alaska, Arizona,
Arkansas, California, Colorado, Florida, Georgia, Idaho, Indiana, lowa, Kansas, Kentucky, Louisiana, Maine, Massachusetts,
Minnesota, Missouri, Montana, Nebraska, Nevada, New Hampshire, New Jersey, New Mexico, New York, North Carolina,
North Dakota, Oklahoma, Oregon, Pennsylvania, Rhode Island, South Carolina, Texas, Utah, Vermont, Virginia, Washington,
West Virginia, Wisconsin and Wyoming.

Accordingly, if a group health plan provides benefits for medical care directly or through insurance to participants,
beneficiaries or providers in one of these states, the plan is required to provide the Employer CHIP Noftice, regardless of the
employer's location or principal place of business (or the location or principal place of business of the group health plan).

For example, if an employer in the District of Columbia sponsors a group health plan that provides reimbursement for
medical care to plan participants or beneficiaries residing in the District of Columbia, Virginia, Maryland, West Virginia,
Delaware and Pennsylvania, the plan is considered maintained in all six states. Because at least one of these states offers a
premium assistance program, the employer is subject to the Employer CHIP Notice requirement.

HR's Distribution Decision

"If you look at the model notice itself, it's rather generic,” Karen Frost, health and productivity solutions leader at
consultancy Hewitt Associates in Chicago, told SHRM Online. "The choice that HR professionals will have to make is how
they want to distribute the notice every year—through a personalized notice, or simply as an addifion to their annual
benefits enrollment guide, which could be more cost-effective. Either way is acceptable.”

As to whether to just target those who reside in the states that currently provide premium assistance programs or to
distribute the notice broadly, "My expectation is that most employers will send it to all their employees,” Frost says. "It
would be hard to anticipate who might move from a state that doesn't currently provide premium assistance to one that
does. Sending it to all employees, either as a separate notice or incorporated with annual enrollment materials, provides
the safety net of catching everybody once a year."

P.O. Box 2938; Sprindfield, IL 62708-2938
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Employee Notification Deadlines

Employers are required to provide these notices by the latter of the first day of the first plan year after Feb. 4, 2010, or May 1,
2010. Accordingly, for plan years beginning from Feb. 4, 2010, through April 30, 2010, the Employer CHIP Notice must be
provided by May 1, 2010. For employers whose next plan year begins on or after May 1, 2010, the Employer CHIP Notice
must be provided by the first day of the next plan year (Jan. 1, 2011, for calendar-year plans).

The DOL plans to update the notice annually, with current information about which states are providing premium assistance
programs.

Comments Sought

The DOL also is requesting comments regarding compliance with the Employer CHIP Notice requirement for use in the
development of future compliance assistance materials and regulations. Comments are due by April 5, 2010.

Stephen Miller is an online editor/manager for SHRM.

Supreme Court Clarifies When Employers Can Remove Lawsuit from State to Federal Court

2/25/2010 By C.R. Wright

The U.S. Supreme Court handed down a ruling Feb. 23, 2010, clarifying when employers can remove a lawsuit from state
court and have it heard in the friendlier forum of federal court. The court clarified that a company’s principal place of
business is where its high-level officers actually direct, control and coordinate the company’s activities, typically at the
company headquarters. The ruling deals with what is called “diversity jurisdiction” and is seen as highly favorable for
employers, particularly large employers conducting business in multiple states, because it will make it easier for companies
to know when they will likely be able to avoid the jurisdiction of plaintiff-friendly state courts.

Why Diversity Jurisdiction Is Important to Employers

A company can be sued in any state where it does business. If a lawsuit does not involve a question of federal law, a
company will likely be required to defend the case in state court under the rules and procedures of that state. In that event,
a company might have to deal with potentially unfriendly or biased judges, juries, lawyers, rules and procedures in a state
where the company is not a local “citizen.” But if a company is sued in local court in a state where it is not deemed to be a
“citizen,” and if the stakes are high enough to be significant by legal standards, federal law allows the company to use
“diversity jurisdiction” to move the case from the local or state court into federal court.

Under federal law before 1958, a company was a citizen only in the state where it was incorporated. Because it was
believed that some companies were incorporating in other states to purposefully avoid being subject to the jurisdiction of
local courts where they did business, Congress changed the law in 1958 to provide that companies are citizens in the state
of incorporation and in the state where the company has its “principal place of business.” But Congress did not define what
it meant by “principal place of business,” so the federal courts were left to decide what that phrase meant.

The federal appellate courts have disagreed about the proper method for determining a company’s principal place (or
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state) of business. The approaches vary from a “total activity” test based on a company’s purposes, business and site of
operations; a “nerve center” test based on where the company’s control and direction is exercised; a "substantial
predominance” test based on an examination of what state among those in which the company operates is the
predominant one; a “center of corporate activity” test; and tests combining various aspects of each of these tests.

In this era of increased employment litigation and large class-action cases against employers, particularly in the area of
alleged overtime and other wage violations under state laws, companies most often prefer to defend lawsuits in federal
court rather than having to deal with state courts viewed as being more plaintiff-friendly. Therefore, the decision about
where a large corporation is a citizen is very important because in all states except that one state (and the state of
incorporation if different) a company can use diversity jurisdiction to move a case to federal court, provided that the other
requirements for removal are met.

Because federal appellate courts have been inconsistent in their approach and results were unpredictable, Supreme Court
resolution of this issue was very much needed.

The Underlying Dispute

The dispute in this case arose from the fact that Hertz does a large amount of business in California. Incorporated in
Delaware, Hertz has its corporate headquarters in New Jersey; but its biggest volume of business by far is in California when
compared to any other single state. The plaintiffs wanted to litigate against Hertz in California state court where they filed
suit. When faced with removal they asked the federal court to ignore Hertz's headquarters location and state of
incorporation and find Hertz to be a California citizen based on its volume of business there.

The court case began in September 2007, when a group of managers sued Hertz in Alameda County, California, claiming
that they were not properly paid under California law. The class-action complaint alleged that under California law
hundreds of employees were not paid proper overtime, were denied required meal and rest periods, and were denied pay
for earned vacation.

Hertz attempted to remove the case to federal district court in California based on diversity jurisdiction. Under the Class
Action Fairness Act of 2005, a federal court has diversity jurisdiction over a class-action lawsuit involving 100 or more
individuals and an amount in controversy exceeding $5 million if any plaintiff is a citizen of a state different from any
defendant. The employees were all citizens of California. Hertz asserted that it was not a citizen of California based on its
state of corporation (Delaware) and headquarters location (New Jersey).

The employees asked the district court to send the case back down fo the state court claiming that Hertz was a California
citizen because "Hertz derives more revenue, employs more workers, and rents more cars in California than in any other
state,” and thus has its “principal place of business” in, and is a citizen of, California. Following the precedent in that circuit,
the federal district court ruled that because Hertz's business activity in California is “significantly larger than any other state
in which the corporation conducts business,” California is Hertz's principal place of business and it is therefore a citizen of
Cadlifornia. The court therefore sent the case back to California state court.

Hertz appealed to the 9th U.S. Circuit Court of Appeals seeking to keep the case in federal court. The 9th Circuit ruled
against Hertz, agreeing with the federal district court that under the “place of operations” test as applied in the ?th Circuit,
Hertzis a California citizen.

Hertz then appealed to the U.S. Supreme Court, pointing out that it conducts more than 80 percent of its business outside
the state of California, and that under the 9th Circuit’s “place of operations” test any company conducting business in
Cadlifornia would be a California citizen if its nationwide business is proportionally distriouted according to population. Hertz
argued instead for nationwide adoption of the “nerve center” test which finds a company’s principal place of business to
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be where its key decisions are made (usually the state where it has its headquarters).

The employees argued that such a fest would allow a company to manipulate the system by deciding to locate its
headquarters in a particular state just to make certain that cases in other states where it might have its most substantial
business would always be removable to federal court. They pointed out that the real purpose behind the test is to prevent
local bias against a “foreign” company, and that purpose is not necessarily served by a citizenship test based solely on the
location of company headquarters or executives. For example, a company could set up a small “headquarters” location
but still have a majority of executives and decision-makers elsewhere; then, for purposes of diversity jurisdiction, it could
claim state citizenship where its headquarters is located but where in redlity it has only a minimal presence in terms of
actual business operations.

In response, Hertz pointed out that the easily applied “nerve center” test basing corporate citizenship on the location of a
company's headquarters should still be adopted as the rule, but could be subject to challenge and further evaluation if it is
shown that a company has gamed the system just to avoid state-court jurisdiction where it does substantially all of its
business.

In its decision, the court did just that, unanimously holding that a company’s principal place of business is in the state where
its officers "direct, control, and coordinate the corporation’s activities.” Usually this will be the place where the company
has its headquarters, provided that the company actually has its “nerve center” there—the place where actual direction,
control and coordination of activities occurs.

But if the facts show that a corporation is manipulating jurisdiction by simply having a mail drop, board meeting, or other
such "bare office” operations in an attempt to establish a state as its principal place of business under this test, then a court
can look to where the actual direction, control and coordination occurs to find the true principal place of business for
jurisdictional purposes. In the Hertz case, the court vacated the 9th Circuit's judgment and ordered further proceedings to
allow the employees to challenge whether Hertz truly has its headquarters and “nerve center” in New Jersey.

What This Means for Employers

Employers with operations in more than one state can now be more certain about where they can remove cases to federal
court. Essentially, if a company ensures that all key decisions are made and control of the business emanates from a clearly
established headquarters location, then that is where the company’s state citizenship based on its principal place of
business is established for purposes of diversity jurisdiction (in addition to its state of incorporation). Then the company can
be assured that in other states, lawsuits can be removed to federal court if other conditions are met. Additionally, a
company can now select the state where it is wiling to stay in state court based on its principal place of business by
considering these factors, and by careful planning in advance of any decision to relocate the company’'s headquarters.

C.R. Wright is a partner in the Atlanta office of Fisher & Phillips LLP, a national law firm that represents management in labor
and employment matters. Republished with permission. © 2010 Fisher & Phillips. All rights reserved.

Editors Note: This article should not be construed as legal advice.

Mark Your Calendars

You won’t want to miss The Management Association of lllinois’ presentationon“ L e g a
Concerns of Soci al M being presemted oit khqy |19 20&0. Modre details

to follow!
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CIC-SHRM Leadership Team

Please contact us with your questions or suggestions. We want to

hear from you!

President

President Elect

Vice President

Diversity
Committee Chair

Legislative Affairs
Committee Chair

Membership
Committee Chair

Public Relations
Committee Chair

College Relations
Committee Chair

Recognition
Committee Chair

Workforce Readiness

Committee Chair

Secretary

Treasurer

Webmaster

Pattie Curry, SPHR
245-2183 x1224
Presideni@cic-shrm.org

Vicky Fowler, SPHR
787-5864
PresidentElect@cic-shrm.org

Mary Curl
789-9340
VicePresident@cic-shrm.org

Kim Elder
786-2214
Diversity@cic-shrm.org

Cheryl Davis, PHR
535-3510

Legislative@cic-shrm.org

Chris Marecki
241-6224

Membership@cic-shrm.org

Doug McDonald
588-2102
PublicRelations@cic-shrm.org

Inez Harris, PHR
788-1482
CollegeRelations@cic-shrm.org

Lisa Leach, PHR
522-8841
Recognition@cic-shrm.org

Diane Cavanagh
558-4277
WorkforceReadiness@cic-shrm.org

April Cook, SPHR
843-2230
Secretary@cic-shrm.org

Diana Jordan
862-1842
Treasurer@cic-shrm.org

David Ryan, SPHR
483-7272
webadmin@cic-shrm.org

Chapter Chatter

CIC-SHRM welcomes these new

members:

Anita Lengacher - Alterna-Care

Elaine Thomas - Mel-o-Cream

Kathy Chastain - Simplex

Jennifer Davis - Memorial Health System
Beth Smith - American General

Jill Butler - Village of Chatham

Kathleen Cross - Self-employed

Also...

Member Kevin Epley has joined Nicoud

Insurance
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CENTRAL ILLINOIS
COMMUNITY BLOOD CENTER

The Central lllinois Community Blood Center, a not-for-profit organization, is the
exclusive provider of blood to 19 hospitals throughout central and southwestern lllinois. The
Central lllinois Community Blood Center collects more than 40,000 units of blood and blood

products annually to meet the needs of patients in area hospitals. Contact (217) 753-1530 or
1-866-GIVE-BLD, www.CICBC.org

Thank Our Sponsor

F.
TD reachl7

ATE = yourdestinatior

( \RHR M \\ AGEMENT SPECIALISTS

www.ldm-assoc.com

Formed in 1997 as an executive search firm, TDM & Associates has enjoyed a successful
decade specializing in the recruitment of professional and executive level personnel.
Industries served include: Manufacturing, Consumer Products, Banking, Agriculture, Public
Accounting, Environmental Services just to name a few.

In 2009, Reach Your Destination, the career coaching division was formed to provide
outplacement and individual career coaching services. This new division offers an effective
job search curriculum designed to provide quick job search training tools that can easily be
conducted onsite or on a telecommute basis.
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Educational Discount for HR Compliance Manuals and
CIC-SHRM Members! Posters

The Central lllinois Chapter of SHRM is | The lllinois Chamber of Commerce

partnered with Lorman Education publishes an assortment of compliance
Services! manuals and posters for employers.

In order to stay up to date in today’s Ihe latestiwo.are:

ever changing regulatory lllinois Employment Law Handbook, 2nd

environment, you are eligible to Ed., (2 volumes with CD-ROM)

receive a 15% discount on all

continuing education programs. We lllinois Employment Forms Book (with CD-

invite you to take advantage of this ROM)

discount in order to stay up to date on

all aspects of our industry. You can get a complete list of the
Chamber’s publications by contacting

SHRM Foundation News:
Connecting Research to HR Practice

The SHRM Foundation awards grants to fund rigorous, original research with
practical implications for management practice.

The “Connecting Research to HR Practice” brochure presents the results of four
recent SHRM Foundation-funded projects in an actionable way, so HR
professionals like you can apply this knowledge in your organization. Topics in
this 12-page brochure are: Making Virtual Teams More Effective; Increasing the
Success Rate of New Executives; and Enhancing the Effectiveness of HR
Practices and Stock Options.

To learn more, visit the SHRM Foundation welbsite:

www.shrm.org/about/foundation
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LUNCHEON MEETING NOTICE

March 17, 2010

University of IL at Springfield
PAC Restaurant - Private Dining Room

Program: “* Et hi ¢ s : The Fabric of
A case Study of Lockheed
presented by Donna Rogers, SPHR,

*RSVP for the luncheon by Friday, March 12t

Reservation Reminders

Registrations can be made via CVent (a link is provided in the
e-mail invitation).

Cost for the luncheon is $18/person. All reservations must be
paid at the door unless prepaid Advantage Member.

Guests of members are welcome to attend; guests will
receive a complimentary meal only for the first meeting they
aftend.

An RSVP is required in order to secure a meal for each
member or guest attending.

Please remember to state a menu selection in your RSVP for
each person you regqister.

Cancellations after deadline and no shows will be invoiced.
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