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PEER RECOGNITION 
Being recognized by our peers is the ultimate 
compliment that each of us can receive.  Who 
knows better the efforts that you have put forth 
to ensure a job well done?   
 
Therefore, CIC-SHRM will present the Awards of 
Professional Excellence for the following 
categories: 
 

HR Professional of the Year 
 

HR Champion 
 
 
NOMINATION PROCEDURE 
Designate a nominee for either one or both of 
the awards listed above.  Any CIC-SHRM 
member may submit nominations. 
 

Complete the nomination form and e-
mail the attachment to 
recognition@cic-shrm.org no later 
than May 1, 2010.   
 
  
AWARDS CEREMONY 
The celebrated winning professionals will be 
recognized during the 5th Annual Recognition 
Event, which is being held June 24th, 2010 at 
the Illini Country Club. 
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HR Professional of the Year 
 
 
The HR Professional of the Year will be 
presented to an individual who has 
demonstrated involvement and commitment 
to the HR profession.  This individual will be 
someone who has exhibited exemplary 
performance in her/his Human Resources 
position. 
 
 
Eligibility Criteria 

• A regular member of CIC-SHRM 
who has been in the field of 
Human Resources for at least one 
year. 

• Demonstrated exemplary 
performance in duties and 
responsibilities within the HR field. 

• Has demonstrated initiative, 
innovation, and professional 
leadership to the HR field. 

• Has served in promoting and 
advancing the HR profession to 
others.  

• Has contributed to community or 
charitable organizations. 

 

HR Champion 
 

 
The HR Champion Award will be presented 
to an executive level manager who 
recognizes HR as an essential “strategic 
business partner.”  This individual will have 
provided recognition, support, and 
development opportunities for HR 
professionals and support for the HR 
operations within their organization.  This 
award is a reflection of his/her outstanding 
leadership qualities 
 
 
Eligibility Criteria 

• Serve in an executive level 
management position (most senior 
level management position in the local 
area such as President, CEO, local 
VP, COO, Executive Director, etc.) 

• Demonstrated recognition and support 
of the essential role of Human 
Resources within their organization. 

• Demonstrated support for HR 
professionals and the HR career field. 

• Does not have to be a CIC-SHRM 
member. 

 
 

 
 
 
 
 
 
 
 
 

 

CIC-SHRM Awards of Professional Excellence 



HR Professional of the Year 
CIC-SHRM – 2009 (awarded June 2010) 

 
Nominees Name:             

Title:               

Company:               

Address:               

Phone:          Email:          
 

 
 
Nominated by:       Title:       

Company Name/Address:            

              

Phone:          Email:         
 
 
How long have you known nominee?           
 
In what capacity?              
 
Please explain why you are nominating the above individual for consideration by CIC-SHRM 
for the specified award.  Indicate your working relationship (if any) and provide information 
you feel should be considered by the Awards Committee when making the selection for this 
award.  (Use additional pages if necessary.) 
 

             

             

             

             

               
On separate attachments, provide samples of accomplishments, employment history, outstanding 
achievements, etc. that will assist the committee in making their decision. 
 
Nomination Deadline:  May 1, 2010 
E-mail to: recognition@cic-shrm.org with any questions or comments you might have. 
 



HR Champion 
CIC-SHRM – 2009 (awarded June 2010) 

 
Nominees Name:             

Title:               

Company:               

Address:               

Phone:          Email:          
 

 
 
Nominated by:       Title:       

Company Name/Address:            

              

Phone:          Email:         
 
 
How long have you known nominee?           
 
In what capacity?              
 
Please explain why you are nominating the above individual for consideration by CIC-SHRM 
for the specified award.  Indicate your working relationship (if any) and provide information 
you feel should be considered by the Awards Committee when making the selection for this 
award.  (Use additional pages if necessary.) 
 

             

             

             

             

               
On separate attachments, provide samples of accomplishments, outstanding initiatives in supporting 
staff members and/or the HR career field, etc. that will assist the committee in making their decision. 
 
Nomination Deadline:  May 1, 2010 
E-mail to: recognition@cic-shrm.org along with any questions or comments you might have. 
 


